Golden Field Office Employees Benefit From Family-Friendly Programs

The last thing Dee Adams needs is the added stress of coming to work on Interstate 70 with a long commute and jammed up traffic.  She is expecting a baby soon and is busy with a 7-year-old son.  She has enough to keep up with.
To balance the demands on her, Adams works from home twice a week.  Like many others, she enjoys working a telecommuting schedule set up by the U.S. Department of Energy Golden Field Office, which was recently rated by Colorado Parent magazine as one of the "Best Companies for Working Families in Colorado."
In addition to the time she saves, Adams estimates by working at home she saves about $350-$400 on gas expenses annually.  Her drive to work starts in Gilpin County near Blackhawk.  Currently, 10 federal employees telecommute at the Golden Field Office.

"A flexible schedule really helps my situation," Adams said.  "The drive just wears me out.  This is a nice arrangement because it allows me to work from home, eat dinner at a decent time with my family and avoid daycare.  It's nice the office accommodates family needs."

The Golden Field Office, with 56 employees, manages the contract for the National Renewable Energy Laboratory as well as research projects around the country in partnership with industry.  The magazine, which surveyed more than 4,500 companies, selected the Golden Field Office among top small businesses in the state.  The category measured companies that were in the 1-99 employees range.

Golden Field Office employees also have the option to work a compressed schedule (four 10s, five 9s, etc.) so that they may have one or more days off in a two-week period.  About half the staff takes advantage of this.
Another benefit the Golden Field Office provides is tuition-reimbursement with up-front cash advances.  Employees who take advantage of this usually work a flexible schedule and attend school part-time.

"In today's world, you have to think differently," Golden Field Office Manager Frank Stewart said.  "Simply offering better pay and benefits won't get you there.  We want to attract and keep the best people, so that means recognizing that our employees have other things in life to devote time to besides work.
When employees do not feel they are valued and their needs are not considered, performance suffers, absenteeism increases, productivity decreases and people move on to greener pastures."

A mix of engineers, scientists, procurement specialists, and others work at the Golden Field Office.  Golden strives to develop renewable energy resources, such as wind and solar power, in this country and in other parts of the world.
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